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The board shall consider the resignation of any certified employee which is submitted to the board in writing.  The board shall accept such resignations from employees under contract only when the board is of the opinion that such resignations will be in the best interests of the district.  The protection of public interest is a proper consideration in the determination of possibility of liquidated damages.  The board reserves the right to waive the provisions for liquidated damages if such waiver is appropriate.
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A teacher who has signed his contract and accepted a teaching position in the district for the coming year or has not resigned by the continuing contract notice deadline shall not be released from that contract to accept another position until the resignation is approved by the board.


Liquidated Damages on Contract Termination

A teacher is sometimes offered a position in another school system which may provide professional advancement and may cause him to ask to be released from a contract in the local schools.  Teachers who do not honor their contractual obligation will be penalized according to the following schedule:  Releases from May 15 to June 15 - $400.00 penalty;  June 16 to July 15 - $1200.00 penalty;  July 16 to August 15 - $1800.00 penalty;  after August 15, releases will be allowed only in extreme emergencies.  The above schedule will be in effect unless a release is mutually agreed upon and providing a suitable replacement is available.


The amount of liquidated damages shall be paid by the teacher to the district prior to the board's acceptance of the resignation of the teacher and releasing the teacher from the contract.
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In the event the district owes the teacher additional salary amounts after the teacher resigns or fails to honor the contract, the board may deduct the amount of liquidated damages from the amount owed to the teacher by the district.


In the event the teacher terminates employment in the district without compliance with board policy, the board may request the Professional Practices Commission to consider the suspension of the teacher's certificate for one year.
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